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Introductioﬁ a ﬁg -
{/* -

The purpose of this se]fﬁ%ppra1sa] checklist is to
assist Ohio school pergonnel in their endeavors to
1mpr0ve’nutr1t1on edugat1on The checklist was pre-
pared by the Nutritigh '‘Education Section of the

Division of Elementg y and Secondary Education, Ohio
Department of Educa ion, with valuabie ASs1stance -

from a committee Gf Oh1o educators.

The ¢hecklist i¢ grgan1zed into seven major categories
which represent,. gssent1a1 aspects of a school nutrition
education prog?am While the organization of the pro-
‘gram, extent oFfacilities and activities available,
staff patterng, and other components of the program may
vary widely among schools, the categor1es ‘are represented
to some degpee in each school's program The checklist,
thereforea/éan be useful to a school in surveying and
assess1ng-the ex1st1ng program, and, in turn, comparing
it to a qaal1ty program exemp11f1ed by the checﬁ11sf
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'How To Use This Checklist

The Self-Appraisal Checklist for Nutrition Education in
Ohio's Elefentary. and Secondary Schools contains 89 1ten5
Each item represents a’criterion against which“a school's
. program can be Judged, Evaluative criteria are presented
in the form of, statements which describe attributes of -
school nutrition education programs. Each statemeént sets
forth a condition which is degmed highly desirable for a
quality program. The evaluator should read carefully
each statement ang determine as objectively as poss1b]e
.the extent to which the statement describes the, school's
program. This appra1sa] should be recorded by indicating
the extent to which the. evaluator believes: that the state-
ment describes the schdo] s program

A 4 rating for an-item suggests that the stated attribute
of the*school's program is very satisfactory; a 3 rat1ng
indicates the attribute is satisfactory. A 2 rating may
identify an aspect of the program which is borderline .
between satisfactory and unsatisfactory. A 1'ratihg sug-
gests 4 need for pragram impravement, and O indicates

that the stated attribute is missing"from the program

A possible score s, given for each Category and for the
totdl program based on a 4 rating for each statement. v
The self-appraisal &cone is the total of the ratings
given.by the evaluator and should be comphred to the
possible score to determine the status of ,gach category
and of the total program. The "Summary of Scores" and
"Score Comparison Chart" shou'ld be: used to make these
comparisons. .

v

.

When the checklist has been completed, needed progranr
ﬁmprovements should be identified on the basis of discrep-.
esbetwe@mislf appra1sa] scores and possible scores.
p

-y

“The rieeded improveménts should be Tisted by categor1es
The Tist may tHen give d1rect1on to efforts to improve

the quality of the e]ementaryfand secondary nutr1t1on
educat1on program. . % .
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1. Philosophy oy Czrcle approprwte resgonse
Pogsiblé score: 36 points 4 Strongly agree
R , . 3 Agree
Self-appraisal score: __. points 2 Undecided
. 1 Disagree .
- 0 Strongly: disagree

. A written statement of ph11osophy 4 32 1 0 ~°
for nutrition_education 15 avail- ) : :
* able to all s aff

‘s

2. The philosophy has been developed 4 3 210
by administrators, teachers, and _, -
syppor€-staff, . " 2

3. Nutrition education is an intedral 4 3 210

. part §fthe total sehool program. :

4.° The¥ nutrition; ;education prograﬁ 4 3
reflects and’ accommodates the | - S 1
diversity of American soc1ety )

5. To 1mp1ement current understanding 4 3 2 1.0
about nutr1t1on, students are fre- )
quently fnvolved in nutritioh learn-
ing experiegces in the school and s -

-community . )

6. The nutrition education program 4 3 2 1 0 4
makes use of the school food-
service program as a basis for food
-learning experiences. .- ~

7. The nutr1t1on educat1qn program in- 4 3 2 1.0
5 cludes ‘aspects of cognitive, affec- .
tive, and psychomotor 1earn1qg'

" .8. The'nutrition education program :/f 4°3 2 170
promotes the development of nutr <
» tion competencies.

|l

é?




9. The nutrition educationm program 4.3 210
is implemented by an inter- - -
disciplinary team which' includes ;- . .

.~ the administrator, teachers,
media specialist, school nurse,
gu1dance$counse10r, and food

. service personne1

13 -

. 2. Organization and Administration

Possible scores 60 poznts Czrcle approprzalg résponse:

L}

SerLapprazsaZ seore: poznts h Stré%gly agree
v 3 Agree
. A ‘ 2 Undecided
' ! 1 Disagree
0 Strongly disagree

) T ' . : - .0 -

" 1. A detailed sequential nutrition f 4 3 ,2 10
_ educatiom~continuum is in use. _ﬂ,/, .

2. Goals and objectives for nutri- - 4 33210 . .
tion education are directly re- ot
lated to the overall written ’ .
goals of the district or school. o . i ¥

3. -Instruction in nutritios is. in- 4-3 2 1 0.
tegrated into each appropr1ate '

curr1cu]ar area.

4. Thé nutrition education program 4 3«2 1 0 .
. enhances the development of - ’
basic skills and concepts in all
" appropriate curricular areas. © .-

5. Nutrition is tauaht at each : 4 321 0
‘grade level to achievye speci- .
fied goals and bbjectives.




for implementing the nutr1t1on ed-
ucation progranm. '

. . r .
7. Teachers engage in cooperative.
- ' planning for teaching nutrition.

4 .

8. At least one staff meeti}g per
year is devoted to nutrition edu-
cation inservice. |
''9. The nutrition program relies uport
effective instructional techn1ques
as evidenced by:

a. A variety of instructional .
techniqués appropriate to
instructiona] objectives”

b. Relating nutr1t1on instruc-
' tion to extracurricular act1v-
T 1t1es

c. Rela ing nutrition instruc-
, tion to current topics.

d. Shared responsibility of stu-

- dents, teachers, administra-

. tion, and food service staff *
for -the atmosphere in the lunch-,
room.

e.,Stddent interaction with teachers,
parents, and administrators.

f. Encod}agement of studént partici-
pation in schoo] meal programs.

10..Community resources are used to
enhance the effect1vepess of the
nutrition aeducation program. . .

. 11 5

6. Atministrative support is provwdedA»A '

M

4.3 210
4 3210
43210
4 8210
4.3 271 0
4 3 21,0
<+
4.3 2.1.0
e
4 3210
-4 3:2°1 0
4 32 10




3. Class Management and Instruction " ‘

~

&
Possible score: 52points chle approp. mate response:

) Self,—-apprai'sal score: __, points 4 Strongl Yy agree

3 Agree
2 Undecided
1 Disagree
\ 0 .Strongly disagree

. Nutrition program concepfs..and 4 32 10
activities are integrated intq ‘ )
the basic-skills curriculum. >

_ . \ R EE . 3

. Instructional procedures are . “§-4,3 2 1 0
flexible to provide for teacher C
creativity <in meeting the needs’
of the 1nd1v1dua[ students.

L

. Classroom learning cgnters are
fused to stimulate ifterest and’
faeilitate 1ndependent study in
nutr1t1on

. A balance between student—centered
- and teacher-centered nutrition ed-
ucatiop activities is provided.

. Teachers provide opportunities
for 1nd1v1dua11zed study

.. Teachers encourage inquiry,
problem-solving, and independent
and gritical thinking regarding
nutrition issues. o

. The nutrition education program

- makes efficiens and effective use

- of resources including: ’
a. Media center.,

b. School food service system..
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% c. Other schgpl staff. - 43210
& d. Field trips¢ > 3210
e. Community resources, i.e., °, | K 3.2°1 d
. residents, libraries, organ- PR

. izations, medical doctors,
clinics, and agencies.

8. Students are'encouragéd to share 4 3 2.1 0.

’ in planning learning activities. A
t
9. Effort is made to upgrade 1nstruc- 4 3.2 1%0
p - tion in nutrition educat1on
R ) » N r‘ ’ ’ .t
/v/:-‘ e,
~ P »
4. Staff * Cirele appropriate response:
Possible score: 52 points 4 Strongly agree
. 3 Agree. .
Self-appraisal score: ___ points > 2 Undecided
: . 1 Disagree
. 0 Strongly disagree

1. The administrator respons1b]e for
curriculum .development prov1des '
.~ Tleadership for nutrition education,
1nc1ud1ng the following:”

a. P]anning and implementing thg = 4 3210
program. :
'b. Convening the nutrition educa- 43210
© tion team. -
c. Promoting positive relation- . . 43210
ships between team members -
~and other staff. .

- . .

d. Incorporating nutrition ‘educa- 4 3 2 10
» - tion into Sekpol apd-Lommunity :
o events. - .
A ' . ' .




e. Coordinating nutrition com- 3 2 1 0
ponents with subject areas. ' ) . .

f. Encouraging 4nnovative ap- 4 32 1 0
" proaches to teachings nutrition. :
. ~ e \ ‘
2. A nutrition resource person is -4 3 21 0 |
* available for:consultation within
the building or di§trict. *

3. Teachers.of nutrition share ideas,? - 4 32 10
- materials, and strategies through .

formal and informal meetings,.

? . . N\

4. Staff.members are given appropriate

incentives for personal and profes- .

sional growth in nutrition &duca- .

tion through: * ¥

N

a. Staff development. \ L
b. Graduaﬁe work.

C. Workshops and conferences.
L]

> ‘> > >
o .
~nN
—_

d. Proféssional journals or .
: informational materials. 5

o
S
w
N
—
o

. The school oréschool system has a
well-organized inservice egucation

program for 1mprov1ng the quality
of instruction in nutrition.
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'5. Curriculum

»

Possible score: 68 points

4

. 3

Self-appraisgl score: ____points 2
. ! ]
0

1. The nutrition education program
is consistent with the stated
philpsophy of-the school.

2. The nutrition education program
is based on established nutr1-
tion concepts. . .

3. The:nutrition education program
is developed as a comprehens1ve
K-12 continuum. . v

4. A sequentla] progre551on in- the

nutrition educat1657brogram is
“delineated within- the curriculum,

5. Learning outcomes in nutrition
&ducation are defined for each’
1eve], i.e,, K-2, 3- 4

6. The nutr1t1on educat1on continuum
is integrated into the curriculum
guides for language arts, mathe- -
matics, science, health, and SOC1a]
stud1es ¢

/’

N +

7. The nutr1t1on aducdtion program is

reviewed annually and revxsed as
necessary.

8. The abilities, interests, and needs

of students are, considered when de-
veloping the scope and sequence of '
the nutrition education program.

‘e /

Strongly -agree
Agree
Undecided
Discgree

Strongly dzsagree

4,32;,1:
o~

473 2 1
4 3 2 1
432,1‘
:;;321
4 32 1
4 3 21
473 2 1

A\

0

Circle appropriate response:

’




0
A

9. The planned 1earn1ng gxper1ences
in nutrition educat1on are based
on principles of child growth and
development.

‘o

10. The program provides learning experi-

e. Acquire a Knowled
', standing of nutrftion processes
. and concepts .

ences which help the student to:

a. Gain an appreciation of the role

of nutrition in health.

b. Understand the role of physical
activity in relation to nutri-

tion and health..

c. Engage in activities which will
'maintain general physical fit- *

ness.

d. Examine personal, psycholpgical,

and cultural values redardling
food.

f.‘Develop sk111 in ca]cu]at1ng

~the nutritional value of food~

.eaten.

B 1 N Déve]op“§k11] in 2e1éct1ng

food to meet nutritional- re-
. qu1rements .

h. Develop understanding of the.
role of school Food service.

and under—

K~




6. Fecilities and Equipment 'CiFQZZ,apvrovriate response:

o

' Possible score: 40 paints i
. Self‘-appraisg;zl score: ____ points Undecided
. Disagree

. K - Strongly cisagree

T. [A]] teac%@rs of nutrition have © 43210
copies ¢f the K-12 nutrition o

education continuum.

<>

¢

2. Al teache?s have copies of cur-
riculum guides

. 3. In the media cehter learning ma-
terials for nutrition education ~
are available" §o Students,’ staff
and parentss including:

a. Print, mater1a1§’ food models,
. games and kits; and audiovisual
“materials and records. ,
.b. J§5u1pment for videotaping, re- 4 3 B
cording, televiewing, and fécord
p]ay1ng

o *

. Bulletin boards, cha]kboards,
and tables.

. Worksheets, newsprint, film,
transparencies, and food

4, Space is provided for group and Lo

: 1nd1v1dua1 work. '

5. ‘Storage facilities for nutrition
edycation materials and supp11es
‘are ddequate.

s

L
L
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6. Appropriatg laboratory facilities ™ 4§ 3 210 .
and equipment are available, in- . "
cTud1ng those needed for. nutrition, . ;

-projects 1nvo]v1ng plants and ani-
mals.

7. School food’ serv1cg fac111t1es are ) 4 3210

used as a learning center for nutri- ‘2
tion.
- ! r
* €
. 7. Evaluation . ' Circle approfﬁriate response:
. - Possible scord: 48 points 4 Strongly agree
L <. - \ S 3 Agree ~!
Self-appraisal score: ___ points, - Undecided
R a 1 Disagree
) /- . 0 Strongly disagree
1< Evaluatiom is used to identify .04 3210
teaching-learhing strengths and . ‘ .
Jeaknesses. »
2@ Eva]dhtion of the nutrition edu- * -4 3 210
cation program is an ongo1ng pro- .
- CeSS. . ) ' .
, 3. Basic nutritioh knowledge and ' 4 3230
students' competencies are as-°* '
“ sessed at each 1eve1 of ipstruc-
t1on . ’ '
4. The system of eva]uat1on is under- 4 3 2 1 0 i
stood by all part1c1pants of the
process. A
. '.5..Régular parent-teacher communi- 4.3 2 10~
i cations are maintained to evalu-
ate student progress in nutrition.
AN

o -
. ) ¢ .
. )
' ' 15
o ’




6. A variety of techniques "is
used to evaluate students
formaily and 1nforma11y in-
c]ud1ng

-

a. Tests - subjéctive and objec-
tive.

- 4
b. Group orsindividual sprojects.

c. Participation with the fgod
. service program. ’

d. Conferences with students.

e. Observation of changes ‘in

nutrition knowledge and /under-

stand1ng

. Students, administrators, faculty,

and parents.share*in the evalua*
tion of the nutrition education
continuup.. -

. The school uses the results of

evaluation to upgrade the nutri-
tion education program.

13
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4 3 2 1
4 3 2 1
4 3 2 1
4 3 2 1
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Summary of Scores” - .-~ .

\ ‘. - ’ Rlg . [ %
o : o , Self- :
¥ . . Possible  Appraisal
’ L. \Score ) Seore
) 1.,Ph11osophy ) - 36 . -
2. Organization.and Adm1n1strat1on 60 .
3. Class Management and Instruction- 52 )
4. Staff L , 52 .
5. Curriculum - S 68
6. Facilities and Equipment 40
7. Evaluation .. N 48 -
" L Totals 356

y

Score Comparison Chart »

The dots and connected 1ines en the graph below indicate
the highest possible summary of scores. Chart your self-
appraisal scores,  to determine strong and weak areas of
your nutrition education program.
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*Sumary of Needed Improvements

-

1. Philosophy

{

> .t -
o

2. Organization and Administration

14 ‘o

. 3. Class Management and:Instruction

4
. )
4. Staff
& J. R
4
- /\ »f
5. Curriculum . : o
+ -
| s ‘}%‘? ’ ‘. ";‘ '
. 3 . . . . 4 ' ;S
6. Pacilities and Equipment - B
— -

- * l‘} '
L]

Evaluation
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